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SENIOR PASTORS:  

 Andrew and Lynette Peters 

RECTOR:  

     The Rev’d Dr. Andrew Peters PhD FAIM 

CREATIVE ARTS DIRECTOR: 

      Lynette Peters MA (Mus) 

WARDENS: 

 Jim Smith (Treasurer) 

 Vicki Herman 

 Neil Griffiths 

ADDRESS: 

 203 Flockton Street Everton Park 

 Mail: PO Box 231, Everton Park 4053 

TELEPHONE: 

 Phone: 3353 2020 

 Fax: 3353 8877  

 Emergency Pastoral Care: 0418 775 166 

 Practical Care: 0408 770 748  

 Emergency Prayer: 3353 2045 

INTERNET: 

 E-mail: stjudes@tpg.com.au 

 Website: stjudesep.com.au 

SERVICES 
TUESDAYS: 

 9:30 am Traditional Service     

                          Followed by Morning Tea 

FRIDAYS: 

 7.00 pm Alive & In The House - café service 

   [1st & 3rd Fridays of the Month] 

SUNDAYS: 

 7.15 am Traditional Service 

 9.30 am Contemporary Service with Kid’s   

                              Time (2nd & 4th Sundays) 

                         Followed by Morning Tea 

May Calendar 
MONDAYS: 

 7.00 pm - Men’s Study Group  

TUESDAYS: 

 4th July - 7.00 pm - Creative Arts Rehearsal 

 11th July - 6.30 pm - Parish Council 

 18th July - 7.00 pm - Creative Arts Rehearsal 

 25th July—7.00 pm Leadership Workshop 

WEDNESDAYS: 

   9.30 am - Gentle Exercises  

 10.30 am - Beacon Counseling Ministry  

 12th July - 11.0 am - MU Meeting & Lunch  

 26th July - 3.30 pm - BCM Supervisory Seminar 

FRIDAYS: 

   7th July - 9.30 am - Ladies  Study  Group 

 21st July - 9.30 am - Ladies Study Group 

SUNDAYS: 
16th July - 12noon - Diocesan WHS seminar at CMC 

Welcome to St Jude the Apostle - an Contemporary and Traditional Anglican 
Church reaching out to all generations at Everton Park 

To Serve and Obey 

Over the last couple of months we have seen some 
people find resolution to what have been long-term, 
longstanding issues in their lives. They were happy for 
us to share some of the causes and outworking of 
those resolutions. They felt that they too would      
benefit from further exploration of what it means to 
serve and obey.  

The phrase “to serve and obey” has at least three 
words that have nasty connotations for us - two of 
them are “serve” and “obey”. None of us at heart like 
the idea of having to serve others, when perhaps we 
think we are all on equal footing, or perhaps that we 
would prefer to be served ourselves. To obey is even 
more difficult when we react to having to obey others. 
Yet Jesus makes it really clear that He had come to 
serve God’s purposes and obey the Father’s will. He 
also noted that we would be judged upon our        
obedience to the will of God rather than simply our 
religious   observances. 

But I did mention a third word that at times can have 
nasty connotations - ”and”. For instance, if someone is 
criticising you about a number of things then says 
“and”… You know nothing good is coming from that 
further tirade. 

In the phrase “to serve and obey” serve relates to the 
attitude we have in what we do for others and obey 
relates to getting it right.  

To Serve: 

There are two basic opposite attitudes to working for, 
assisting or helping others - a slave attitude or a    
servant attitude: 

 Slave attitude means that slaves do what they do 
out of obligation. That is, they do it because they 
have to. This arises out of a heart filled with       
resentment and stubbornness. It means that they 
do the least that they have to to get by. For them, 
near enough is good enough. Slaves will resist 
change because they perceive it will demand more 
from them than they are wanting to give. 

 Servant attitude means that servants do what 
they do out of willingness and love. It comes from 
a heart of acceptance, meekness and amenability. 
It means that they do the best that they can, often 
going the second mile to achieve good outcomes. 

Servants will be open to change because they    
perceive it will enable them to expand their efforts 
with greater results.  

To Obey: 

We get on the wrong side of obedience because we 
see it as having to take orders from someone else, 
whether it be a boss, parent, teacher or God. But   
obedience isn’t about taking orders or fulfilling them. 
It is about getting it right. For instance, if we allow 
stubbornness or contrariness to dominate our lives 
them we stop learning some really important lessons 
of life that enable us to grow and be strong. We also 
resist correction and instruction because we interpret 
it as criticism. For instance, Luke notes that after Jesus 
had finished his discussions with the teachers in the 
temple, and telling His parent that where He should 
be, He returned home and was “subject” (or           
submitted Himself) to his parents and as a result He 
”increased in wisdom and stature, and in favour with 
God and men” (Luke 2:41ff).  

The nature of obedience means that we learn how to 
get things right. That occurs whether our leaders, in 
whatever form, are perfect or not. For instance, 
Lynette had a situation which exposed how important 
it is to get things right. She was part of a patchwork 
group project that was doing secret Santa gifts for one 
another that included patchwork and cross stitch 
items. Like most secret Santa’s it meant that you gave 
a gift to another person, not the one who was giving 
you a gift. The project had very clear guidelines as to 
what items needed to be done, with the aim of       
producing a gift that took into account the favourite 
colours, seasons and other aspects of the person for 
whom you were making the gift. This was meant to be 
fun and exciting. 

Lynette completed her gift for a lady in the USA and 
sent it off. A few days later she received her gift from 
her secret Santa. Expecting something nice, when 
Lynette opened her package she was a bit disappoint-
ed. The gift included none of the preferences, colours 
or seasons that she liked. By not taking notice of the 
guidelines her secret Santa did not get it right. Now, I 
know we could take the attitude that we should be 
grateful for whatever we get from someone - after all 
it was a “gift”. The thing is it was not simply a gift - it 
was being part of a greater project with common 
goals to achieve a specific outcome. The gift was nice, 



 

 

 

Our Anglicare High on Saturday 10th June was a great time with delicious 

food and outstanding music from Mango jam Jazz Band. We served 115 

guests with food and drink, starting with Champaign and non-alcoholic 

wine and culminating in hot tea or coffee.  

We raised $4,091.50 from tickets ($19 of each ticket sold goes to Anglicare), raffle, silent and public auctions, 

and donations give at the end of the afternoon to take us over the $4,000 mark. We appreciate the generosity 

of our guests, team members and congregation for their giving to this event. 

Ten of our members attended the Red Frogs 20th Anniversary of Red Frogs    

Annual Gala  Dinner at the Entertainment Centre in Southbank. It was great night 

and gave us an opportunity to contribute to this great work with young people  

during schoolies and other events. We will hold our silent auction of 4 1kg packs 

of Red Frogs (with Andy’s signature) on Sunday 3rd & Tues 5th July. 

 

but it did not achieve the aim of the  project in the 
first place. 

So how do you get it right - follow the guidelines,  as 
well as the desires or vision for those whom you wish 
to serve. A few days after this Lynette received an 
email from the lady in the USA in regards to the secret 
Santa project Lynette had sent to her. This was the 
result: 

Did you hear it: “I did not expect her to hit on all my 
quirky favorite things.” That was the aim of the       
project. This was not about producing perfect     
patchwork items - but listening to the other person’s 
“quirky favorite things”. Don’t you love it. I wish I 
could it get that right. 

Now a contrary or stubborn heart can’t get it right 
because it just does not identify the other person, the 
one for whom we serve, whether God Himself or 
someone He made in His own likeness and image. 
When we do identify that then we move towards 
getting it right, because our heart is not only engaged 
in serving but obeying as well.  

Last weekend our church team served 115 people 
with exceptionally delicious High Tea food and drinks 
to raise funds for Anglicare. A lot of work went into 
the planning and organisation of the event, with 
changes being made to eliminate problems that arose 
in the same event last year. It was good to see that 
those changes worked very well, with both the team 
and the guests noticing the improvements. To get it 
right meant that some 40 of our team had to work 
together, listen to directions and put in extra effort to 
make it really work.  

Some of the feedback was exciting—the Mango Jam 
Jazz Band leader said that they were amazed at the 
afternoon tea that had been prepared for them (for 
the break between their brackets). They expected  
biscuits, but were served with High Tea food, the 
same as the guests were receiving.   

 It also means that leaders listen to team members 
too, not so much their criticisms, but their quirky    
desires. One of the team was concerned that the 
guests were not consuming enough of the hummus, 
which was the entre before the main food was 
brought out. He was going around encouraging them 
to eat it because the hummus was to be taken out     
before the 3-tier plates of High Tea were brought in. 
As a result, taking his cue, when I got up to welcome 
everyone, I underlined his concern and told the guests 
that they had better dig into to hummus because it 
was about to disappear. I noticed that when the plates 
were collected there was not every much left - the 
hummus, produced by one our team, was just great. 

Now most leaders are aware of, and compensate for, 
the fact that they will have to deal with contrariness 
and stubbornness in their team members. It is a fact of 
life. They also experience time and time again when 
projects do not go right, goals are torpedoed and the 
real aims of those projects are only vaguely achieved. 
The thing is we can be great “servers” but if we do not 
get the “obeying” bit right our efforts of serving will 
turn sour on us and all the effort will be wasted. We 
might work at serving, but do it only in the way we 
want to do it or think it should be done.  

However, no amount of experience or talent that we 
might have will be of much advantage, if we do not 
take the time to learn the guidelines of the project. 
That means more than taking note of what should 
done, but whether the guidelines also specify how it is 
to be done. Otherwise, you may find yourself          
producing results that clearly fall short of getting it 
right, but also may have torpedoed the project        
altogether, or managed to only vaguely get anywhere 
near the aim of the project. 

When it comes to God - no amount of over-serving 
will make up for not obeying His will. Yet we sacrifice 
like it is going out of style, not realising that what God 
really desires is a heart that is yielded to Him to obey 
Him. This is what Samuel tells us when he told King 
Saul “it is better to obey than sacrifice” (1 Samuel 
15:22-23). Now we need to note that obedience will 
always require serving and often sacrifice as well. 
However, when we get it right, which is the essence of           
obedience itself, than all that serving and sacrifice 
pays off in immense ways.  

God Bless You,  

Ps Andrew Peters 

Blues take out the first round of 
the State of Origin Football. 


